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Department of Industrial Relations - CAL/OSHA

 Safety and Health Protection on the Job
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WHISTLEBLOWERS ARE PROTECTED

Itis the public policy of the State of California to encourage employees to notify an appropriate government or law enforcement agency,
person with autharity over the employee, or another employee with authority to investigate, discover, or correct the violation or
noncompliance, and to provide information to and testify before a public body conducting an investigation, hearing or inquiry, when they
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