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2 MINIMUM WAGES
These Amendments to the Wage Orders shall in effect as of January 1,2019.

Lo

.

1 MEALS ANDLODGING REDITS - TABLE the o omamst yo, kormrion an be ound on the tere a1 g o qo LSl o undes 2 seachfox
e Bkerild, & ent, P, ™ Sk g e
a s Loy each, s e Gt oS, S 2 e, Sn Do

0 0ur website it werw it ca govidise Districffces it wsiog the
alphabeticl 5t of s, ocations, od omemumites St aallabieln

AR

2245

DLSE Paif Sk Leave Posting

|
1
«
W

A W
i

Y

DFER.
The Department of Fair Employment and Housing
Your Rights and Obligations as a Pregnant Employee

DFEH
The Department of Fair Employment and Housing
Family Care & Medical Leave & Pregnancy Disability Leave
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Department of Industrial Relations - CAL/OSHA
Emergency Contact Information
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