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Equity Gaps in Priority Jobs and Programs:  
Considerations for Community College Diversity, Equity, Inclusion, 
and Belonging Strategies 
Link to Full Report 
Link to March 2023 Presentation Slide Deck 
 
This collaborative report, made in partnership with San Diego County’s local Workforce Development 
Board, identifies priority jobs and programs and evaluates any equity gaps that exist within them. 
Understanding these gaps can inform recruitment and retention efforts.  
 
The report includes: Community College Recommendations | Reflective Questions | Wage data for 
SOC Codes |52 Pages of Appendices (reference materials and deep data dives) 
 
Highlights: 

• There are 91 priority jobs and 98 priority programs in San Diego 

• Underrepresentation in Priority Jobs: 
o Women are significantly underrepresented in 56 priority jobs  
o Males were underrepresented in 33 priority jobs 
o BIPOC are significantly underrepresented in 72 priority jobs 
o 47 priority jobs have overrepresentation by ages 55+ (retiring workforce) 

• Underrepresentation in Priority Programs 
o Youth are underrepresented in 32 priority programs 
o Males are underrepresented in 18 priority programs 
o Women are underrepresented in 40 priority programs 
o BIPOC underrepresentation across 44 priority programs  

▪ Hispanic/Latino have significant underrepresentation in 2 to 29 priority programs 
▪ Asian have significant underrepresentation in 10 to 19 priority programs 
▪ Black/African American have significant underrepresentation in 2 to 11 priority 

programs 
▪ American Indian/Alaska Native have significant underrepresentation in 1 priority 

program 
▪ There are no priority programs with significant underrepresentation for Native 

Hawaiian/Pacific Islanders 
 
Recommendations 

• Community colleges should work with employers to diversify employment in priority jobs and 
increase underrepresented groups’ interest in these positions. 

• Community colleges could use this study to identify priority programs with significantly 
underrepresented groups and develop targeted recruitment and retention strategies 
accordingly. 

 
Reflective Questions 

• How can employers partner with the community colleges to develop and diversify their talent 
pipeline, particularly in priority jobs with underrepresented groups?  

• Has your college worked with industry and local employers to promote hiring of 
underrepresented groups? 

• What successes has your college experienced with targeted marketing campaigns for specific 
demographic groups (e.g., women, BIPOC, youth)? 

• How could you apply those strategies to promote priority programs to underrepresented 
groups? 

 

https://coeccc.net/san-diego-imperial/2023/02/equity-gaps-in-priority-jobs-and-programs/
https://docs.google.com/presentation/d/1oI_A7vLYT9LN7Ilkya_OcylIv_tKZEd6/edit?usp=sharing&ouid=102093375775031131378&rtpof=true&sd=true
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What is a Priority Job? What is a Priority Program? 

• Requires at least high school diploma but less than a 
bachelor’s degree  

• Has 50 annual job openings or more in San Diego County 

• Pays at or above the living wage of $18.43 per hour for a 
single adult  

• Typically requires fewer than 5 years of work experience 

• A Community College 
program that trains for a 
priority job 

 
Important Summary Tables 

• Table 15: Colleges Offering Priority Programs with Statistically Significant Underrepresentation 

• Table 14: Statistically Significant Underrepresentation by Demographic Group - Priority 
Programs  (see page 4 of this summary) 

 
Colleges Offering Priority Programs with Statistically Significant Underrepresentation 
Table 15 (page 36 of the full report) 
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Table 15 Continued 
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Statistically Significant Underrepresentation by Demographic Group (Priority Programs)  
Table 14 (page 33 of the full report)  
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Table 14 Continued  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


