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, Strategic Risk
Management Solutions

Any advice or opinion provided during this training, either privately or to the
entire group, is never to be construed as legal advice or an assurance of
compliance. Always consult with your legal counsel to ensure you are receiving

advice that considers existing case law in your jurisdiction, any applicable state or
local laws, and evolving federal guidance.

(610) 953-0229 | inquiry@tngconsulting.com | www.tngconsulting.com



Roll Call

= Who do we have in attendance?
= Human Resources Professionals
= Title IX Coordinators
= Deputy Title IX Coordinators

* How long have you been in your role?

= Reporting structures for HR and Title IX at
your institution
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Evolution of Title IXand HR

= 2011 Dear Colleague Letter
= Disruption to typical practices and spheres of control
- HR addressed allegations of employee misconduct
- Student conduct office addressed allegations of student misconduct
= Pace of responsive change varied
- For some recipients, it took years to formalize a Title IX office and discern its
jurisdiction
- Organizational location of Title IX still varies and evolves 14 years later
= 2020 Title IX Regulations
= Prescriptive Title IX response, including employees
= | eft discretion re: Title IX/HR structure
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Intersections and Considerations

= Regular training, including cross-training

= Including Title IX regulatory compliance requirements and state
employment law requirements

* Investment in relationships across offices
= Trust re: privacy of employee records

= Union and collective bargaining implications
= Supervisors accepting direction from Title IX re: supportive measures

= Collaboration with HR re: leave policies
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Intersections and Considerations

= Challenging to elevate Title IX cases out of the K-12 building process
= Especially if Title IX funnels to a district office like HR

= Avoiding using HR processes to resolve Title IX allegations

= Shared staffing
= Deputy Title IX Coordinators
" |nvestigators
= Decision-makers for employee complaints

/AIDA.  ©2025Association of Title IX Administrators



Association of
Title IX Administrators

Questions?




Title IX Administrators

ALL ATIXA PROPRIETARY TRAINING MATERIALS ARE COVERED BY
THE FOLLOWING LIMITED LICENSE AND COPYRIGHT.

By purchasing, receiving, and/or using ATIXA materials, you agree to accept this limited license and become a
licensee of proprietary and copyrighted ATIXA-owned materials. The licensee accepts all terms and conditions
of this license and agrees to abide by all provisions. No other rights are provided, and all other rights are
reserved. These materials are proprietary and are licensed to the licensee only, for their use. This license
permits the licensee to use the materials personally and/or internally to the licensee’s organization for training
purposes, only. If these materials are used to train Title IX personnel, they are subject to 34 CFR Part 106.8(f)(3),
requiring all training materials to be available for inspection upon request. ATIXA does not permit any
licensee/purchaser to publicly display, share, or publish these materials. If you have lawfully obtained ATIXA
materials by registering for an ATIXA training, you are licensed to use the materials provided for that training.
Licensees may download and save a PDF version of training materials for their completed training to provide
them to a third-party for inspection upon request in compliance with federal regulations. No right to
disseminate, post, or provide a copy of the materials publicly or to any third-party is permitted.

You are not authorized to copy or adapt these materials without ATIXA’s explicit written permission. No one
may remove this license language from any version of ATIXA materials. Should any non-licensee post these
materials to a public website, ATIXA will send a letter instructing the licensee to immediately remove the
content from the public website upon penalty of copyright violation. These materials may not be used for any
commercial purpose except by ATIXA.
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